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AGENDA 
REGULAR WORKSHOP/MEETING OF THE 

BOARD OF DIRECTORS 
 

WEDNESDAY, JULY 6, 2022 
10:00 A.M. 

 

INLAND EMPIRE UTILITIES AGENCY* 
AGENCY HEADQUARTERS 

BOARD ROOM 
6075 KIMBALL AVENUE, BUILDING A 

 CHINO, CALIFORNIA 91708 
VIEW THE MEETING LIVE ONLINE AT IEUA.ORG  

TELEPHONE ACCESS: (415) 856-9169 / Conf Code: 811 003 35# 
 

PURSUANT TO AB361 AND RESOLUTION NO. 2022-6-10, ADOPTED BY THE IEUA BOARD OF 
DIRECTORS ON JUNE 15, 2022, IEUA BOARD AND COMMITTEE MEETINGS WILL CONTINUE TO 
BE CONDUCTED THROUGH TELECONFERENCE IN AN EFFORT TO PROTECT PUBLIC HEALTH 
AND PREVENT THE SPREAD OF COVID-19. THERE WILL BE NO PUBLIC LOCATION AVAILABLE 

TO ATTEND THE MEETING IN PERSON. 
 

The public may participate and provide public comment during the meeting by dialing the number 
provided above.   Comments may also be submitted by email to the Board Secretary/Office Manager 
Denise Garzaro at dgarzaro@ieua.org prior to the completion of the Public Comment section of the 

meeting. Comments will be distributed to the Board of Directors. 

 

CALL TO ORDER OF THE INLAND EMPIRE UTILITIES AGENCY BOARD OF 
DIRECTORS WORKSHOP  
 

FLAG SALUTE 
 

PUBLIC COMMENT 
 

 
Members of the public may address the Board on any item that is within the jurisdiction of the Board; 
however, no action may be taken on any item not appearing on the agenda unless the action is 
otherwise authorized by Subdivision (b) of Section 54954.2 of the Government Code.  Those persons 
wishing to address the Board on any matter, whether or not it appears on the agenda, are requested to 
email the Board Secretary prior to the scheduled meeting time or address the Board during the public 
comments section of the meeting.  Comments will be limited to three minutes per speaker.  Thank you. 

 
 

ADDITIONS TO THE AGENDA 
 

 
In accordance with Section 54954.2 of the Government Code (Brown Act), additions to the agenda 
require two-thirds vote of the legislative body, or, if less than two-thirds of the members are present, a 
unanimous vote of those members present, that there is a need to take immediate action and that the 
need for action came to the attention of the local agency subsequent to the agenda being posted. 

 

 
*A Municipal Water District 

 

mailto:dgarzaro@ieua.org
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1. CONSENT ITEMS 
 

A. ADOPTION OF RESOLUTION NO. 2022-7-1, AMENDING THE 
AGENCY’S SALARY SCHEDULE/MATRIX FOR ALL GROUPS 
Staff recommends that the Board adopt Resolution No. 2022-7-1, 
amending the Agency’s Salary Schedule/Matrix for all groups. 
 

B. ADOPTION OF RESOLUTION NO. 2022-7-2, MAKING CERTAIN 
FINDINGS AND DETERMINATIONS REGARDING SPECIAL RULES 
FOR CONDUCTING MEETINGS THROUGH TELECONFERENCE  

 Staff recommends that the Board adopt Resolution No. 2022-7-2, making 
certain findings and determinations regarding special rules for conducting 
meetings through teleconference.  

 
 

2. WORKSHOP ITEM 
 

A. DROUGHT UPDATE (POWERPOINT) 
 

 
3. GENERAL MANAGER’S COMMENTS 

 
4. BOARD OF DIRECTORS’ REQUESTED FUTURE AGENDA ITEMS 

 
5. DIRECTORS’ COMMENTS 

 
6. CLOSED SESSION 

 
A. PURSUANT TO GOVERNMENT CODE SECTION 54956.9(a) – 

CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 
1. City of Ontario vs. Inland Empire Utilities Agency, and Board of 

Directors of the Inland Empire Utilities Agency, Case                         
No. CIVSB2211925 

 
 

ADJOURN 
 

 
                     Declaration of Posting 

 
I, Denise Garzaro, CMC, Board Secretary/Office Manager of the Inland Empire Utilities Agency*, a Municipal Water 
District, hereby certify that, per Government Code Section 54954.2, a copy of this agenda has been posted at the 
Agency’s main office, 6075 Kimball Avenue, Building A, Chino, CA and on the Agency’s website at www.ieua.org at 
least seventy-two (72) hours prior to the meeting date and time above.  

 
In compliance with the Americans with Disabilities Act, if you need special assistance to 
participate in this meeting, please contact the Board Secretary at (909) 993-1736 or 
dgarzaro@ieua.org, 48 hours prior to the scheduled meeting so that IEUA can make reasonable 
arrangements to ensure accessibility. 
 

http://www.ieua.org/
mailto:dgarzaro@ieua.org
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General Manager

Budget Impact 

July 6, 2022

Adoption of Resolution No. 2022-7-1, Amending the Agency's Salary Schedule/Matrix 
for All Groups

California Code of Regulations (CCR) §570.5 establishes the requirement for California Public 
Employees’ Retirement System (CalPERS) agencies to have a current, duly approved & adopted 
pay schedule by the agency’s governing body. CalPERS employers may only report payrates, for 
purposes of calculating retirement benefits, that meet the definition of a Publicly Available 
Salary Schedule. Maintenance of the Agency’s salary schedule falls under the responsibility of 
the HR Department, which includes presenting a revised comprehensive salary resolution to the 
Board of Directors as changes occur. The last salary schedule/matrix update for all the groups 
was approved by the Board on April 20, 2022. New updates are as follows:

The Agency and 5 represented groups entered into 3 year contracts in FY 2020/21. The five 
Memorandums of Understanding (MOUs) include a 3.0% base salary increase effective July 1, 
2022. Similarly, the Executive Management and Unrepresented Personnel Manuals also include 
a 3.0 % base salary increase effective July 1, 2022. As a result, the existing salary matrix needs 
to be updated.

Adopt Resolution No. 2022-7-1, Amending the Agency's Salary Schedule/Matrix for all groups.

Funding is appropriated in the FY 2021/22 and 2022/23 biennial budget.

Shivaji Deshmukh, General Manager

Y Y

Staff Contact:
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Business Goal: 

:

Environmental :

Workplace Environment: IEUA is committed to providing a dynamic work environment with a 
highly skilled and dedicated workforce. 

On April 20, 2022, the Board of Directors adopted Resolution No. 2022-4-9, Amending the
Agency's Salary Schedule/Matrix for all groups.

Attachment 1 - Resolution No. 2022-7-1, Amending the Agency's Salary Schedule/Matrix for all
groups and Exhibit 1

Not Applicable

22154



Attachment 1 

RESOLUTION NO. 2022-7-1 
 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE INLAND 
EMPIRE UTILITIES AGENCY*, SAN BERNARDINO COUNTY, 
CALIFORNIA, APPROVING THE AMENDMENT OF THE AGENCY’S 
SALARY SCHEDULE/MATRIX 

 
 WHEREAS, the Agency has compensation changes for the Unrepresented, Executive 
Management, Laboratory Unit, Operators’ Association, Professional Unit, General Unit and the 
Supervisors’ Unit employees as a result of an agreed upon base salary increase and 
 

WHEREAS, the Agency now desires to update the salary and classification information 
to comply with the California Code of Regulations (CCR) §570.5, and  
 
 NOW, THEREFORE, the Board of Directors of the Inland Empire Utilities Agency* does 
hereby RESOLVE, DETERMINE AND ORDER as follows: 
 
 SECTION 1: The Agency’s salary schedule/matrix is hereby adopted and set forth in 
Exhibit “1” this resolution. 
 

SECTION 2: The salary information contained in Exhibit “1” shall be effective as of July 

1, 2022  

 
 
  

 
 ADOPTED the 6th day of July 2022. 

 
 
 
________________________________   
Steven J. Elie 
President of the Inland Empire 
Utilities Agency* and of the  
Board of Directors thereof                     

ATTEST: 
 
_____________________________ 
Marco Tule 
Secretary/Treasurer of the Inland Empire 
Utilities Agency* and of the  
Board of Directors thereof 
 
*A Municipal Water District
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STATE OF CALIFORNIA    ) 
COUNTY OF   ) SS 
SAN BERNARDINO  ) 
 
   

I, Marco Tule, Secretary/Treasurer of the Inland Empire Utilities Agency*, DO 

HEREBY CERTIFY that the foregoing Resolution being No. 2022-7-1, was adopted at a regular 

Board Meeting on July 6, 2022, of said Agency by the following vote: 

 
 
 AYES:   
 
 NOES:    

 
ABSTAIN:  
 

 ABSENT:           
      
 
 
       ___________________________________ 
       Marco Tule 

Secretary/Treasurer of the Inland Empire 
Utilities Agency* and of the  
Board of Directors thereof 

 
 
 
 
(SEAL) 
 
 
 
 
*A Municipal Water District 



Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Accountant I 173 UN Exempt 1 $32.2520 $2,580.16 $5,590.35 $67,084

2 $33.0582 $2,644.66 $5,730.10 $68,761
3 $33.8851 $2,710.81 $5,873.43 $70,481
4 $34.7318 $2,778.55 $6,020.20 $72,242
5 $35.5996 $2,847.97 $6,170.61 $74,047
6 $36.4904 $2,919.24 $6,325.02 $75,900
7 $37.4020 $2,992.16 $6,483.02 $77,796
8 $38.3375 $3,067.00 $6,645.17 $79,742
9 $39.2962 $3,143.70 $6,811.35 $81,736

Accountant II 175 PR Exempt 1 $35.5529 $2,844.24 $6,162.52 $73,950
2 $36.4419 $2,915.36 $6,316.62 $75,799
3 $37.3525 $2,988.20 $6,474.44 $77,693
4 $38.2866 $3,062.93 $6,636.35 $79,636
5 $39.2438 $3,139.51 $6,802.28 $81,627
6 $40.2246 $3,217.97 $6,972.27 $83,667
7 $41.2303 $3,298.43 $7,146.60 $85,759
8 $42.2611 $3,380.89 $7,325.27 $87,903
9 $43.3178 $3,465.43 $7,508.44 $90,101

Accounting Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Accounting Technician I 170 GU Non‐exempt 1 $27.8606 $2,228.85 $4,829.18 $57,950
2 $28.5577 $2,284.62 $4,950.01 $59,400
3 $29.2717 $2,341.74 $5,073.77 $60,885
4 $30.0029 $2,400.24 $5,200.52 $62,406
5 $30.7534 $2,460.28 $5,330.61 $63,967
6 $31.5222 $2,521.78 $5,463.86 $65,566
7 $32.3101 $2,584.81 $5,600.43 $67,205
8 $33.1178 $2,649.43 $5,740.44 $68,885
9 $33.9457 $2,715.66 $5,883.93 $70,607

Accounting Technician II 173 GU Non‐exempt 1 $32.2520 $2,580.16 $5,590.35 $67,084
2 $33.0582 $2,644.66 $5,730.10 $68,761
3 $33.8851 $2,710.81 $5,873.43 $70,481
4 $34.7318 $2,778.55 $6,020.20 $72,242
5 $35.5996 $2,847.97 $6,170.61 $74,047
6 $36.4904 $2,919.24 $6,325.02 $75,900
7 $37.4020 $2,992.16 $6,483.02 $77,796
8 $38.3375 $3,067.00 $6,645.17 $79,742
9 $39.2962 $3,143.70 $6,811.35 $81,736

Administrative Assistant I 171 GU Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
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Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Administrative Assistant I 171 GU Non‐exempt 2 $29.9851 $2,398.81 $5,197.43 $62,369

3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

Administrative Assistant I (confidential) 171 UN Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
2 $29.9851 $2,398.81 $5,197.43 $62,369
3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

Administrative Assistant II 174 PR Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Administrative Assistant II (confidential) 174 UN Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Assistant Engineer 179 UN Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Assistant General Manager 197 EX Exempt 1 $103.9875 $8,319.00 $18,024.50 $216,294
2 $106.5875 $8,527.00 $18,475.17 $221,702
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Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Assistant General Manager 197 EX Exempt 3 $109.2520 $8,740.16 $18,937.02 $227,244

4 $111.9837 $8,958.70 $19,410.52 $232,926
5 $114.7827 $9,182.62 $19,895.68 $238,748
6 $117.6529 $9,412.24 $20,393.19 $244,718
7 $120.5938 $9,647.51 $20,902.94 $250,835
8 $123.6087 $9,888.70 $21,425.52 $257,106
9 $126.6991 $10,135.93 $21,961.19 $263,534

Associate Engineer 182 UN Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Biologist 181 LB Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Board Secretary/Office Manager 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Budget Officer 186 UN Exempt 1 $60.8039 $4,864.32 $10,539.36 $126,472
2 $62.3241 $4,985.93 $10,802.85 $129,634
3 $63.8823 $5,110.59 $11,072.95 $132,875
4 $65.4794 $5,238.36 $11,349.78 $136,197
5 $67.1164 $5,369.32 $11,633.53 $139,602
6 $68.7943 $5,503.55 $11,924.36 $143,092
7 $70.5140 $5,641.12 $12,222.43 $146,669
8 $72.2770 $5,782.16 $12,528.02 $150,336
9 $74.0837 $5,926.70 $12,841.19 $154,094

Business Systems Analyst I 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
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Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Business Systems Analyst I 179 PR Exempt 4 $46.5375 $3,723.00 $8,066.50 $96,798

5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Business Systems Analyst II 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Business Systems Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

CAD Designer 178 UN Non‐exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Chemist 181 LB Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Chino Basin Program Manager 188 UN Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426
2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
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Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Chino Basin Program Manager 188 UN Exempt 5 $73.9909 $5,919.28 $12,825.11 $153,901

6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878

Collection System Operator I 171 GU Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
2 $29.9851 $2,398.81 $5,197.43 $62,369
3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

Collection System Operator II 175 GU Non‐exempt 1 $35.5529 $2,844.24 $6,162.52 $73,950
2 $36.4419 $2,915.36 $6,316.62 $75,799
3 $37.3525 $2,988.20 $6,474.44 $77,693
4 $38.2866 $3,062.93 $6,636.35 $79,636
5 $39.2438 $3,139.51 $6,802.28 $81,627
6 $40.2246 $3,217.97 $6,972.27 $83,667
7 $41.2303 $3,298.43 $7,146.60 $85,759
8 $42.2611 $3,380.89 $7,325.27 $87,903
9 $43.3178 $3,465.43 $7,508.44 $90,101

Collection System Operator III 177 GU Non‐exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Collection System Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Communications Officer 186 UN Exempt 1 $60.8039 $4,864.32 $10,539.36 $126,472
2 $62.3241 $4,985.93 $10,802.85 $129,634
3 $63.8823 $5,110.59 $11,072.95 $132,875
4 $65.4794 $5,238.36 $11,349.78 $136,197
5 $67.1164 $5,369.32 $11,633.53 $139,602
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Communications Officer 186 UN Exempt 6 $68.7943 $5,503.55 $11,924.36 $143,092

7 $70.5140 $5,641.12 $12,222.43 $146,669
8 $72.2770 $5,782.16 $12,528.02 $150,336
9 $74.0837 $5,926.70 $12,841.19 $154,094

Communications Officer (Y‐Rated; Hired Before 
1/23/2022) 206 UN Exempt 1 $85.2866 $6,822.93 $14,783.02 $177,396

Compost Facility Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Compost Operator 174 GU Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Compost Sales Representative 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Compost Worker 170 GU Non‐exempt 1 $27.8606 $2,228.85 $4,829.18 $57,950
2 $28.5577 $2,284.62 $4,950.01 $59,400
3 $29.2717 $2,341.74 $5,073.77 $60,885
4 $30.0029 $2,400.24 $5,200.52 $62,406
5 $30.7534 $2,460.28 $5,330.61 $63,967
6 $31.5222 $2,521.78 $5,463.86 $65,566
7 $32.3101 $2,584.81 $5,600.43 $67,205
8 $33.1178 $2,649.43 $5,740.44 $68,885
9 $33.9457 $2,715.66 $5,883.93 $70,607

Construction Project Inspector 180 UN Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
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Construction Project Inspector 180 UN Non‐exempt 4 $48.8640 $3,909.12 $8,469.76 $101,637

5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Contracts Administrator I 177 PR Exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Contracts Administrator II 180 PR Exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Contracts and Procurement Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Control Systems Analyst I 180 GU Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Control Systems Analyst II 182 GU Non‐exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
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Control Systems Analyst II 182 GU Non‐exempt 5 $55.2164 $4,417.32 $9,570.86 $114,850

6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Controller 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Deputy General Manager 199 EX Exempt 1 $117.3779 $9,390.24 $20,345.52 $244,146
2 $120.3121 $9,624.97 $20,854.11 $250,249
3 $123.3207 $9,865.66 $21,375.60 $256,507
4 $126.4029 $10,112.24 $21,909.86 $262,918
5 $129.5635 $10,365.08 $22,457.68 $269,492
6 $132.8025 $10,624.20 $23,019.10 $276,229
7 $136.1226 $10,889.81 $23,594.59 $283,135
8 $139.5255 $11,162.04 $24,184.42 $290,213
9 $143.0135 $11,441.08 $24,789.01 $297,468

Deputy Manager of Maintenance 188 UN Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426
2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
5 $73.9909 $5,919.28 $12,825.11 $153,901
6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878

Deputy Manager of Operations 188 UN Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426
2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
5 $73.9909 $5,919.28 $12,825.11 $153,901
6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878

Deputy Manager of Strategic Planning & 
Resources 189 UN Exempt 1 $70.3832 $5,630.66 $12,199.77 $146,397

2 $72.1433 $5,771.47 $12,504.86 $150,058
3 $73.9467 $5,915.74 $12,817.44 $153,809
4 $75.7957 $6,063.66 $13,137.93 $157,655
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Deputy Manager of Strategic Planning &
Resources 

189 UN Exempt 5 $77.6900 $6,215.20 $13,466.27 $161,595
6 $79.6323 $6,370.59 $13,802.95 $165,635
7 $81.6226 $6,529.81 $14,147.93 $169,775
8 $83.6635 $6,693.08 $14,501.68 $174,020
9 $85.7553 $6,860.43 $14,864.27 $178,371

Director of Engineering 195 UN Exempt 1 $94.3222 $7,545.78 $16,349.19 $196,190
2 $96.6808 $7,734.47 $16,758.02 $201,096
3 $99.0976 $7,927.81 $17,176.93 $206,123
4 $101.5750 $8,126.00 $17,606.34 $211,276
5 $104.1140 $8,329.12 $18,046.43 $216,557
6 $106.7174 $8,537.40 $18,497.70 $221,972
7 $109.3847 $8,750.78 $18,960.03 $227,520
8 $112.1198 $8,969.59 $19,434.12 $233,209
9 $114.9226 $9,193.81 $19,919.93 $239,039

Director of External and Government Affairs 193 UN Exempt 1 $85.5500 $6,844.00 $14,828.67 $177,944
2 $87.6890 $7,015.12 $15,199.43 $182,393
3 $89.8813 $7,190.51 $15,579.44 $186,953
4 $92.1284 $7,370.28 $15,968.94 $191,627
5 $94.4318 $7,554.55 $16,368.20 $196,418
6 $96.7924 $7,743.40 $16,777.37 $201,328
7 $99.2121 $7,936.97 $17,196.77 $206,361
8 $101.6924 $8,135.40 $17,626.70 $211,520
9 $104.2347 $8,338.78 $18,067.36 $216,808

Director of Finance 195 UN Exempt 1 $94.3222 $7,545.78 $16,349.19 $196,190
2 $96.6808 $7,734.47 $16,758.02 $201,096
3 $99.0976 $7,927.81 $17,176.93 $206,123
4 $101.5750 $8,126.00 $17,606.34 $211,276
5 $104.1140 $8,329.12 $18,046.43 $216,557
6 $106.7174 $8,537.40 $18,497.70 $221,972
7 $109.3847 $8,750.78 $18,960.03 $227,520
8 $112.1198 $8,969.59 $19,434.12 $233,209
9 $114.9226 $9,193.81 $19,919.93 $239,039

Director of Human Resources 194 UN Exempt 1 $89.8308 $7,186.47 $15,570.69 $186,848
2 $92.0760 $7,366.08 $15,959.84 $191,518
3 $94.3784 $7,550.28 $16,358.94 $196,307
4 $96.7371 $7,738.97 $16,767.77 $201,213
5 $99.1563 $7,932.51 $17,187.11 $206,245
6 $101.6347 $8,130.78 $17,616.69 $211,400
7 $104.1760 $8,334.08 $18,057.18 $216,686
8 $106.7799 $8,542.40 $18,508.54 $222,102
9 $109.4496 $8,755.97 $18,971.27 $227,655

Director of Information Technology 194 UN Exempt 1 $89.8308 $7,186.47 $15,570.69 $186,848
2 $92.0760 $7,366.08 $15,959.84 $191,518
3 $94.3784 $7,550.28 $16,358.94 $196,307
4 $96.7371 $7,738.97 $16,767.77 $201,213
5 $99.1563 $7,932.51 $17,187.11 $206,245
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Director of Information Technology 194 UN Exempt 6 $101.6347 $8,130.78 $17,616.69 $211,400

7 $104.1760 $8,334.08 $18,057.18 $216,686
8 $106.7799 $8,542.40 $18,508.54 $222,102
9 $109.4496 $8,755.97 $18,971.27 $227,655

Director of Operations and Maintenance 195 UN Exempt 1 $94.3222 $7,545.78 $16,349.19 $196,190
2 $96.6808 $7,734.47 $16,758.02 $201,096
3 $99.0976 $7,927.81 $17,176.93 $206,123
4 $101.5750 $8,126.00 $17,606.34 $211,276
5 $104.1140 $8,329.12 $18,046.43 $216,557
6 $106.7174 $8,537.40 $18,497.70 $221,972
7 $109.3847 $8,750.78 $18,960.03 $227,520
8 $112.1198 $8,969.59 $19,434.12 $233,209
9 $114.9226 $9,193.81 $19,919.93 $239,039

Director of Operations and Maintenance (Y‐
Rated; Hired Before 1/23/2022) 208 UN Exempt 1 $117.1515 $9,372.12 $20,306.26 $243,675

Director of Planning and Resources 195 UN Exempt 1 $94.3222 $7,545.78 $16,349.19 $196,190
2 $96.6808 $7,734.47 $16,758.02 $201,096
3 $99.0976 $7,927.81 $17,176.93 $206,123
4 $101.5750 $8,126.00 $17,606.34 $211,276
5 $104.1140 $8,329.12 $18,046.43 $216,557
6 $106.7174 $8,537.40 $18,497.70 $221,972
7 $109.3847 $8,750.78 $18,960.03 $227,520
8 $112.1198 $8,969.59 $19,434.12 $233,209
9 $114.9226 $9,193.81 $19,919.93 $239,039

Electrical & Instrumentation Technician I 176 GU Non‐exempt 1 $37.3294 $2,986.36 $6,470.45 $77,645
2 $38.2630 $3,061.04 $6,632.26 $79,587
3 $39.2188 $3,137.51 $6,797.94 $81,575
4 $40.2000 $3,216.00 $6,968.00 $83,616
5 $41.2049 $3,296.40 $7,142.20 $85,706
6 $42.2351 $3,378.81 $7,320.76 $87,849
7 $43.2909 $3,463.28 $7,503.78 $90,045
8 $44.3731 $3,549.85 $7,691.35 $92,296
9 $45.4827 $3,638.62 $7,883.68 $94,604

Electrical & Instrumentation Technician II 179 GU Non‐exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Electrical & Instrumentation Technician III    181 GU Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
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Electrical & Instrumentation Technician III    181 GU Non‐exempt 4 $51.3044 $4,104.36 $8,892.78 $106,713

5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Electrical & Instrumentation Technician IV 182 GU Non‐exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Employee and Labor Relations Advocate 186 UN Exempt 1 $60.8039 $4,864.32 $10,539.36 $126,472
2 $62.3241 $4,985.93 $10,802.85 $129,634
3 $63.8823 $5,110.59 $11,072.95 $132,875
4 $65.4794 $5,238.36 $11,349.78 $136,197
5 $67.1164 $5,369.32 $11,633.53 $139,602
6 $68.7943 $5,503.55 $11,924.36 $143,092
7 $70.5140 $5,641.12 $12,222.43 $146,669
8 $72.2770 $5,782.16 $12,528.02 $150,336
9 $74.0837 $5,926.70 $12,841.19 $154,094

Engineering Services Analyst 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Engineering Services Specialist 179 UN Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Engineering Services Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
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Engineering Services Supervisor 185 SU Exempt 5 $63.9183 $5,113.47 $11,079.19 $132,950

6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Engineering Technician 175 GU Non‐exempt 1 $35.5529 $2,844.24 $6,162.52 $73,950
2 $36.4419 $2,915.36 $6,316.62 $75,799
3 $37.3525 $2,988.20 $6,474.44 $77,693
4 $38.2866 $3,062.93 $6,636.35 $79,636
5 $39.2438 $3,139.51 $6,802.28 $81,627
6 $40.2246 $3,217.97 $6,972.27 $83,667
7 $41.2303 $3,298.43 $7,146.60 $85,759
8 $42.2611 $3,380.89 $7,325.27 $87,903
9 $43.3178 $3,465.43 $7,508.44 $90,101

Environmental Resources Planner I 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Environmental Resources Planner II 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Executive Assistant 178 UN Exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

External Affairs Analyst  180 UN Exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
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EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
External Affairs Analyst  180 UN Exempt 6 $51.3375 $4,107.00 $8,898.50 $106,782

7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

External Affairs Specialist I 171 UN Exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
2 $29.9851 $2,398.81 $5,197.43 $62,369
3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

External Affairs Specialist II 177 UN Exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Facilities Program Coordinator 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Facilities Program Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Facilities Specialist 177 PR Exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
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EXHIBIT 1
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Facilities Specialist 177 PR Exempt 7 $45.4563 $3,636.51 $7,879.11 $94,549

8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Facilities Specialist ‐ Landscape 177 UN Exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Financial Analyst I 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Financial Analyst II 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

General Manager 205 EX Exempt 1 $154.2169 $12,337.36 $26,730.95 $320,771

GIS Specialist 178 UN Exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Grants Administrator 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
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EXHIBIT 1
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Grants Administrator 179 PR Exempt 6 $48.8933 $3,911.47 $8,474.86 $101,698

7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Grants Officer 186 UN Exempt 1 $60.8039 $4,864.32 $10,539.36 $126,472
2 $62.3241 $4,985.93 $10,802.85 $129,634
3 $63.8823 $5,110.59 $11,072.95 $132,875
4 $65.4794 $5,238.36 $11,349.78 $136,197
5 $67.1164 $5,369.32 $11,633.53 $139,602
6 $68.7943 $5,503.55 $11,924.36 $143,092
7 $70.5140 $5,641.12 $12,222.43 $146,669
8 $72.2770 $5,782.16 $12,528.02 $150,336
9 $74.0837 $5,926.70 $12,841.19 $154,094

Grants Officer (Y‐Rated; Hired Before 
1/23/2022) 207 UN Exempt 1 $87.4193 $6,993.55 $15,152.70 $181,832

Groundwater Recharge Supervisor 187 SU Exempt 1 $63.8428 $5,107.43 $11,066.10 $132,793
2 $65.4385 $5,235.08 $11,342.68 $136,112
3 $67.0746 $5,365.97 $11,626.27 $139,515
4 $68.7515 $5,500.12 $11,916.93 $143,003
5 $70.4698 $5,637.59 $12,214.78 $146,577
6 $72.2318 $5,778.55 $12,520.20 $150,242
7 $74.0375 $5,923.00 $12,833.17 $153,998
8 $75.8885 $6,071.08 $13,154.01 $157,848
9 $77.7861 $6,222.89 $13,482.93 $161,795

Human Resources Analyst I 177 UN Exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Human Resources Analyst II 179 UN Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Human Resources Officer 183 UN Exempt 1 $52.5270 $4,202.16 $9,104.68 $109,256
2 $53.8395 $4,307.16 $9,332.18 $111,986
3 $55.1856 $4,414.85 $9,565.51 $114,786
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Human Resources Officer 183 UN Exempt 4 $56.5654 $4,525.24 $9,804.69 $117,656

5 $57.9799 $4,638.40 $10,049.87 $120,598
6 $59.4289 $4,754.32 $10,301.03 $123,612
7 $60.9145 $4,873.16 $10,558.52 $126,702
8 $62.4375 $4,995.00 $10,822.50 $129,870
9 $63.9986 $5,119.89 $11,093.10 $133,117

Human Resources Technician 171 UN Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
2 $29.9851 $2,398.81 $5,197.43 $62,369
3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

HVAC Technician 177 GU Non‐exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Industrial Engine Technician I 177 GU Non‐exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Industrial Engine Technician II 181 GU Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Information Systems Analyst I 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
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Information Systems Analyst I 179 PR Exempt 5 $47.7005 $3,816.04 $8,268.09 $99,217

6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Information Systems Analyst II 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Intern 001 OTR Non‐exempt 1 $15.0000
2 $16.0000
3 $17.0000
4 $18.0000
5 $19.0000
6 $20.0000

Internal Auditor 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Inventory Resources Coordinator 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Laboratory Assistant 172 LB Non‐exempt 1 $30.7174 $2,457.40 $5,324.37 $63,892
2 $31.4856 $2,518.85 $5,457.51 $65,490
3 $32.2731 $2,581.85 $5,594.01 $67,128
4 $33.0799 $2,646.40 $5,733.87 $68,806
5 $33.9068 $2,712.55 $5,877.20 $70,526
6 $34.7544 $2,780.36 $6,024.12 $72,289
7 $35.6231 $2,849.85 $6,174.68 $74,096
8 $36.5140 $2,921.12 $6,329.10 $75,949
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Laboratory Assistant 172 LB Non‐exempt 9 $37.4265 $2,994.12 $6,487.26 $77,847

Laboratory Scientist I 177 LB Non‐exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Laboratory Scientist II 179 LB Non‐exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Laboratory Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Maintenance Planner/Scheduler 182 GU Non‐exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Maintenance Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752
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Manager of Asset Management 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Contracts & Procurement 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Engineering 192 UN Exempt 1 $81.4775 $6,518.20 $14,122.77 $169,473
2 $83.5145 $6,681.16 $14,475.85 $173,710
3 $85.6020 $6,848.16 $14,837.68 $178,052
4 $87.7419 $7,019.36 $15,208.62 $182,503
5 $89.9356 $7,194.85 $15,588.85 $187,066
6 $92.1842 $7,374.74 $15,978.61 $191,743
7 $94.4885 $7,559.08 $16,378.01 $196,536
8 $96.8510 $7,748.08 $16,787.51 $201,450
9 $99.2722 $7,941.78 $17,207.19 $206,486

Manager of Environmental Services 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Facilities and Water System 
Programs 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715

2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287
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Manager of Grants 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Human Resources 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Information Technology 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Internal Audit 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Manager of Laboratories 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287
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Manager of Maintenance 192 UN Exempt 1 $81.4775 $6,518.20 $14,122.77 $169,473

2 $83.5145 $6,681.16 $14,475.85 $173,710
3 $85.6020 $6,848.16 $14,837.68 $178,052
4 $87.7419 $7,019.36 $15,208.62 $182,503
5 $89.9356 $7,194.85 $15,588.85 $187,066
6 $92.1842 $7,374.74 $15,978.61 $191,743
7 $94.4885 $7,559.08 $16,378.01 $196,536
8 $96.8510 $7,748.08 $16,787.51 $201,450
9 $99.2722 $7,941.78 $17,207.19 $206,486

Manager of Operations 192 UN Exempt 1 $81.4775 $6,518.20 $14,122.77 $169,473
2 $83.5145 $6,681.16 $14,475.85 $173,710
3 $85.6020 $6,848.16 $14,837.68 $178,052
4 $87.7419 $7,019.36 $15,208.62 $182,503
5 $89.9356 $7,194.85 $15,588.85 $187,066
6 $92.1842 $7,374.74 $15,978.61 $191,743
7 $94.4885 $7,559.08 $16,378.01 $196,536
8 $96.8510 $7,748.08 $16,787.51 $201,450
9 $99.2722 $7,941.78 $17,207.19 $206,486

Manager of Regional Composting Authority 192 UN Exempt 1 $81.4775 $6,518.20 $14,122.77 $169,473
2 $83.5145 $6,681.16 $14,475.85 $173,710
3 $85.6020 $6,848.16 $14,837.68 $178,052
4 $87.7419 $7,019.36 $15,208.62 $182,503
5 $89.9356 $7,194.85 $15,588.85 $187,066
6 $92.1842 $7,374.74 $15,978.61 $191,743
7 $94.4885 $7,559.08 $16,378.01 $196,536
8 $96.8510 $7,748.08 $16,787.51 $201,450
9 $99.2722 $7,941.78 $17,207.19 $206,486

Manager of Strategic Planning & Resources 192 UN Exempt 1 $81.4775 $6,518.20 $14,122.77 $169,473
2 $83.5145 $6,681.16 $14,475.85 $173,710
3 $85.6020 $6,848.16 $14,837.68 $178,052
4 $87.7419 $7,019.36 $15,208.62 $182,503
5 $89.9356 $7,194.85 $15,588.85 $187,066
6 $92.1842 $7,374.74 $15,978.61 $191,743
7 $94.4885 $7,559.08 $16,378.01 $196,536
8 $96.8510 $7,748.08 $16,787.51 $201,450
9 $99.2722 $7,941.78 $17,207.19 $206,486

Manager of Water Resources 190 UN Exempt 1 $73.9015 $5,912.12 $12,809.60 $153,715
2 $75.7496 $6,059.97 $13,129.94 $157,559
3 $77.6424 $6,211.40 $13,458.04 $161,496
4 $79.5837 $6,366.70 $13,794.52 $165,534
5 $81.5731 $6,525.85 $14,139.35 $169,672
6 $83.6125 $6,689.00 $14,492.84 $173,914
7 $85.7029 $6,856.24 $14,855.19 $178,262
8 $87.8452 $7,027.62 $15,226.51 $182,718
9 $90.0419 $7,203.36 $15,607.28 $187,287

Materials Specialist 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
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Materials Specialist 182 PR Exempt 2 $51.2736 $4,101.89 $8,887.43 $106,649

3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Mechanic I 172 GU Non‐exempt 1 $30.7174 $2,457.40 $5,324.37 $63,892
2 $31.4856 $2,518.85 $5,457.51 $65,490
3 $32.2731 $2,581.85 $5,594.01 $67,128
4 $33.0799 $2,646.40 $5,733.87 $68,806
5 $33.9068 $2,712.55 $5,877.20 $70,526
6 $34.7544 $2,780.36 $6,024.12 $72,289
7 $35.6231 $2,849.85 $6,174.68 $74,096
8 $36.5140 $2,921.12 $6,329.10 $75,949
9 $37.4265 $2,994.12 $6,487.26 $77,847

Mechanic II 176 GU Non‐exempt 1 $37.3294 $2,986.36 $6,470.45 $77,645
2 $38.2630 $3,061.04 $6,632.26 $79,587
3 $39.2188 $3,137.51 $6,797.94 $81,575
4 $40.2000 $3,216.00 $6,968.00 $83,616
5 $41.2049 $3,296.40 $7,142.20 $85,706
6 $42.2351 $3,378.81 $7,320.76 $87,849
7 $43.2909 $3,463.28 $7,503.78 $90,045
8 $44.3731 $3,549.85 $7,691.35 $92,296
9 $45.4827 $3,638.62 $7,883.68 $94,604

Mechanic III 179 GU Non‐exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Mechanic IV 181 GU Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Network Administrator  183 PR Exempt 1 $52.5270 $4,202.16 $9,104.68 $109,256
2 $53.8395 $4,307.16 $9,332.18 $111,986
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Network Administrator  183 PR Exempt 3 $55.1856 $4,414.85 $9,565.51 $114,786

4 $56.5654 $4,525.24 $9,804.69 $117,656
5 $57.9799 $4,638.40 $10,049.87 $120,598
6 $59.4289 $4,754.32 $10,301.03 $123,612
7 $60.9145 $4,873.16 $10,558.52 $126,702
8 $62.4375 $4,995.00 $10,822.50 $129,870
9 $63.9986 $5,119.89 $11,093.10 $133,117

Office Assistant 166 GU Non‐exempt 1 $22.9246 $1,833.97 $3,973.61 $47,683
2 $23.4981 $1,879.85 $4,073.01 $48,876
3 $24.0856 $1,926.85 $4,174.85 $50,098
4 $24.6875 $1,975.00 $4,279.17 $51,350
5 $25.3044 $2,024.36 $4,386.12 $52,633
6 $25.9375 $2,075.00 $4,495.84 $53,950
7 $26.5856 $2,126.85 $4,608.18 $55,298
8 $27.2500 $2,180.00 $4,723.34 $56,680
9 $27.9313 $2,234.51 $4,841.44 $58,097

Office Assistant (confidential) 166 UN Non‐exempt 1 $22.9246 $1,833.97 $3,973.61 $47,683
2 $23.4981 $1,879.85 $4,073.01 $48,876
3 $24.0856 $1,926.85 $4,174.85 $50,098
4 $24.6875 $1,975.00 $4,279.17 $51,350
5 $25.3044 $2,024.36 $4,386.12 $52,633
6 $25.9375 $2,075.00 $4,495.84 $53,950
7 $26.5856 $2,126.85 $4,608.18 $55,298
8 $27.2500 $2,180.00 $4,723.34 $56,680
9 $27.9313 $2,234.51 $4,841.44 $58,097

Operations and Maintenance Training 
Coordinator 183 UN Non‐exempt 1 $52.5270 $4,202.16 $9,104.68 $109,256

2 $53.8395 $4,307.16 $9,332.18 $111,986
3 $55.1856 $4,414.85 $9,565.51 $114,786
4 $56.5654 $4,525.24 $9,804.69 $117,656
5 $57.9799 $4,638.40 $10,049.87 $120,598
6 $59.4289 $4,754.32 $10,301.03 $123,612
7 $60.9145 $4,873.16 $10,558.52 $126,702
8 $62.4375 $4,995.00 $10,822.50 $129,870
9 $63.9986 $5,119.89 $11,093.10 $133,117

Operations Specialist 179 UN Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Operations Supervisor 185 SU Non‐exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
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Operations Supervisor 185 SU Non‐exempt 3 $60.8385 $4,867.08 $10,545.34 $126,544

4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Pretreatment & Source Control Inspector I 174 GU Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Pretreatment & Source Control Inspector II 177 GU Non‐exempt 1 $39.1967 $3,135.74 $6,794.11 $81,529
2 $40.1775 $3,214.20 $6,964.10 $83,569
3 $41.1813 $3,294.51 $7,138.11 $85,657
4 $42.2111 $3,376.89 $7,316.60 $87,799
5 $43.2664 $3,461.32 $7,499.53 $89,994
6 $44.3476 $3,547.81 $7,686.93 $92,243
7 $45.4563 $3,636.51 $7,879.11 $94,549
8 $46.5928 $3,727.43 $8,076.10 $96,913
9 $47.7577 $3,820.62 $8,278.01 $99,336

Principal Accountant 186 UN Exempt 1 $60.8039 $4,864.32 $10,539.36 $126,472
2 $62.3241 $4,985.93 $10,802.85 $129,634
3 $63.8823 $5,110.59 $11,072.95 $132,875
4 $65.4794 $5,238.36 $11,349.78 $136,197
5 $67.1164 $5,369.32 $11,633.53 $139,602
6 $68.7943 $5,503.55 $11,924.36 $143,092
7 $70.5140 $5,641.12 $12,222.43 $146,669
8 $72.2770 $5,782.16 $12,528.02 $150,336
9 $74.0837 $5,926.70 $12,841.19 $154,094

Principal Engineer 188 UN Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426
2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
5 $73.9909 $5,919.28 $12,825.11 $153,901
6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878

Process Automation & Controls Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
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Process Automation & Controls Supervisor 185 SU Exempt 4 $62.3592 $4,988.74 $10,808.94 $129,707

5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Procurement Specialist I 174 PR Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Procurement Specialist II1 175 PR Non‐exempt 1 $35.5529 $2,844.24 $6,162.52 $73,950
2 $36.4419 $2,915.36 $6,316.62 $75,799
3 $37.3525 $2,988.20 $6,474.44 $77,693
4 $38.2866 $3,062.93 $6,636.35 $79,636
5 $39.2438 $3,139.51 $6,802.28 $81,627
6 $40.2246 $3,217.97 $6,972.27 $83,667
7 $41.2303 $3,298.43 $7,146.60 $85,759
8 $42.2611 $3,380.89 $7,325.27 $87,903
9 $43.3178 $3,465.43 $7,508.44 $90,101

Project Manager I 184 PR Exempt 1 $55.1510 $4,412.08 $9,559.51 $114,714
2 $56.5299 $4,522.40 $9,798.54 $117,582
3 $57.9433 $4,635.47 $10,043.52 $120,522
4 $59.3919 $4,751.36 $10,294.62 $123,535
5 $60.8770 $4,870.16 $10,552.02 $126,624
6 $62.3986 $4,991.89 $10,815.77 $129,789
7 $63.9582 $5,116.66 $11,086.10 $133,033
8 $65.5568 $5,244.55 $11,363.20 $136,358
9 $67.1962 $5,375.70 $11,647.35 $139,768

Project Manager II 185 PR Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Records Management Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
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Records Management Supervisor 185 SU Exempt 5 $63.9183 $5,113.47 $11,079.19 $132,950

6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Records Specialist 173 GU Non‐exempt 1 $32.2520 $2,580.16 $5,590.35 $67,084
2 $33.0582 $2,644.66 $5,730.10 $68,761
3 $33.8851 $2,710.81 $5,873.43 $70,481
4 $34.7318 $2,778.55 $6,020.20 $72,242
5 $35.5996 $2,847.97 $6,170.61 $74,047
6 $36.4904 $2,919.24 $6,325.02 $75,900
7 $37.4020 $2,992.16 $6,483.02 $77,796
8 $38.3375 $3,067.00 $6,645.17 $79,742
9 $39.2962 $3,143.70 $6,811.35 $81,736

Recycled Water Distribution Operator 179 OP Non‐exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Risk Specialist 174 PR Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

RW/Groundwater Recharge Maintenance 
Technician 176 GU Non‐exempt 1 $37.3294 $2,986.36 $6,470.45 $77,645

2 $38.2630 $3,061.04 $6,632.26 $79,587
3 $39.2188 $3,137.51 $6,797.94 $81,575
4 $40.2000 $3,216.00 $6,968.00 $83,616
5 $41.2049 $3,296.40 $7,142.20 $85,706
6 $42.2351 $3,378.81 $7,320.76 $87,849
7 $43.2909 $3,463.28 $7,503.78 $90,045
8 $44.3731 $3,549.85 $7,691.35 $92,296
9 $45.4827 $3,638.62 $7,883.68 $94,604

RW/Groundwater Recharge Operations & 
Maintenance Specialist 179 UN Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886

2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
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RW/Groundwater Recharge Operations &
Maintenance Specialist

179 UN Exempt 4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Safety Analyst 178 PR Exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Safety Officer 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Senior Accountant 179 PR Exempt 1 $43.2145 $3,457.16 $7,490.52 $89,886
2 $44.2952 $3,543.62 $7,677.85 $92,134
3 $45.4025 $3,632.20 $7,869.77 $94,437
4 $46.5375 $3,723.00 $8,066.50 $96,798
5 $47.7005 $3,816.04 $8,268.09 $99,217
6 $48.8933 $3,911.47 $8,474.86 $101,698
7 $50.1159 $4,009.28 $8,686.78 $104,241
8 $51.3688 $4,109.51 $8,903.94 $106,847
9 $52.6525 $4,212.20 $9,126.44 $109,517

Senior Associate Engineer 184 UN Exempt 1 $55.1510 $4,412.08 $9,559.51 $114,714
2 $56.5299 $4,522.40 $9,798.54 $117,582
3 $57.9433 $4,635.47 $10,043.52 $120,522
4 $59.3919 $4,751.36 $10,294.62 $123,535
5 $60.8770 $4,870.16 $10,552.02 $126,624
6 $62.3986 $4,991.89 $10,815.77 $129,789
7 $63.9582 $5,116.66 $11,086.10 $133,033
8 $65.5568 $5,244.55 $11,363.20 $136,358
9 $67.1962 $5,375.70 $11,647.35 $139,768

Senior Associate Engineer ‐ PE 185 UN Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
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Senior Associate Engineer ‐ PE 185 UN Exempt 5 $63.9183 $5,113.47 $11,079.19 $132,950

6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Senior Compost Operations & Maintenance 
Technician 181 GU Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094

2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Senior Construction Project Inspector 182 UN Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Senior Engineer 187 PR Exempt 1 $63.8428 $5,107.43 $11,066.10 $132,793
2 $65.4385 $5,235.08 $11,342.68 $136,112
3 $67.0746 $5,365.97 $11,626.27 $139,515
4 $68.7515 $5,500.12 $11,916.93 $143,003
5 $70.4698 $5,637.59 $12,214.78 $146,577
6 $72.2318 $5,778.55 $12,520.20 $150,242
7 $74.0375 $5,923.00 $12,833.17 $153,998
8 $75.8885 $6,071.08 $13,154.01 $157,848
9 $77.7861 $6,222.89 $13,482.93 $161,795

Senior Environmental Resources Planner 184 UN Exempt 1 $55.1510 $4,412.08 $9,559.51 $114,714
2 $56.5299 $4,522.40 $9,798.54 $117,582
3 $57.9433 $4,635.47 $10,043.52 $120,522
4 $59.3919 $4,751.36 $10,294.62 $123,535
5 $60.8770 $4,870.16 $10,552.02 $126,624
6 $62.3986 $4,991.89 $10,815.77 $129,789
7 $63.9582 $5,116.66 $11,086.10 $133,033
8 $65.5568 $5,244.55 $11,363.20 $136,358
9 $67.1962 $5,375.70 $11,647.35 $139,768

Senior External Affairs Specialist 180 UN Exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637

Page 28 of 36



Inland Empire Utilities Agency
Salary Matrix 

Effective July 1, 2022
Adopted July 6, 2022

EXHIBIT 1

Classification Title Salary Range Unit FLSA Step Hourly Biweekly Monthly Annually
Senior External Affairs Specialist 180 UN Exempt 5 $50.0851 $4,006.81 $8,681.43 $104,177

6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Senior Financial Analyst 183 PR Exempt 1 $52.5270 $4,202.16 $9,104.68 $109,256
2 $53.8395 $4,307.16 $9,332.18 $111,986
3 $55.1856 $4,414.85 $9,565.51 $114,786
4 $56.5654 $4,525.24 $9,804.69 $117,656
5 $57.9799 $4,638.40 $10,049.87 $120,598
6 $59.4289 $4,754.32 $10,301.03 $123,612
7 $60.9145 $4,873.16 $10,558.52 $126,702
8 $62.4375 $4,995.00 $10,822.50 $129,870
9 $63.9986 $5,119.89 $11,093.10 $133,117

Senior Information Systems Analyst 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Senior Internal Auditor 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Senior Inventory Analyst 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Senior Management Analyst 182 PR Exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
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Senior Management Analyst 182 PR Exempt 6 $56.5962 $4,527.70 $9,810.02 $117,720

7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Senior Operations Specialist 184 UN Exempt 1 $55.1510 $4,412.08 $9,559.51 $114,714
2 $56.5299 $4,522.40 $9,798.54 $117,582
3 $57.9433 $4,635.47 $10,043.52 $120,522
4 $59.3919 $4,751.36 $10,294.62 $123,535
5 $60.8770 $4,870.16 $10,552.02 $126,624
6 $62.3986 $4,991.89 $10,815.77 $129,789
7 $63.9582 $5,116.66 $11,086.10 $133,033
8 $65.5568 $5,244.55 $11,363.20 $136,358
9 $67.1962 $5,375.70 $11,647.35 $139,768

Senior Policy Advisor 188 UN Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426
2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
5 $73.9909 $5,919.28 $12,825.11 $153,901
6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878

Senior Policy Advisor (Y‐Rated; Hired Before 
1/23/2022) 207 UN Exempt 1 $87.4193 $6,993.55 $15,152.70 $181,832

Senior Pretreatment & Source Control 
Inspector 180 GU Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379

2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Senior Project Manager 187 PR Exempt 1 $63.8428 $5,107.43 $11,066.10 $132,793
2 $65.4385 $5,235.08 $11,342.68 $136,112
3 $67.0746 $5,365.97 $11,626.27 $139,515
4 $68.7515 $5,500.12 $11,916.93 $143,003
5 $70.4698 $5,637.59 $12,214.78 $146,577
6 $72.2318 $5,778.55 $12,520.20 $150,242
7 $74.0375 $5,923.00 $12,833.17 $153,998
8 $75.8885 $6,071.08 $13,154.01 $157,848
9 $77.7861 $6,222.89 $13,482.93 $161,795

Senior Wastewater Treatment Plant Operator 181 OP Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
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Senior Wastewater Treatment Plant Operator 181 OP Non‐exempt 2 $48.8323 $3,906.59 $8,464.28 $101,571

3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Senior Water Plant Operator 181 OP Non‐exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094
2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Senior Water Resources Analyst 184 PR Exempt 1 $55.1510 $4,412.08 $9,559.51 $114,714
2 $56.5299 $4,522.40 $9,798.54 $117,582
3 $57.9433 $4,635.47 $10,043.52 $120,522
4 $59.3919 $4,751.36 $10,294.62 $123,535
5 $60.8770 $4,870.16 $10,552.02 $126,624
6 $62.3986 $4,991.89 $10,815.77 $129,789
7 $63.9582 $5,116.66 $11,086.10 $133,033
8 $65.5568 $5,244.55 $11,363.20 $136,358
9 $67.1962 $5,375.70 $11,647.35 $139,768

Source Control/Environmental Resources 
Supervisor 187 SU Exempt 1 $63.8428 $5,107.43 $11,066.10 $132,793

2 $65.4385 $5,235.08 $11,342.68 $136,112
3 $67.0746 $5,365.97 $11,626.27 $139,515
4 $68.7515 $5,500.12 $11,916.93 $143,003
5 $70.4698 $5,637.59 $12,214.78 $146,577
6 $72.2318 $5,778.55 $12,520.20 $150,242
7 $74.0375 $5,923.00 $12,833.17 $153,998
8 $75.8885 $6,071.08 $13,154.01 $157,848
9 $77.7861 $6,222.89 $13,482.93 $161,795

Supervisor ‐ Environmental Compliance & 
Energy 188 SU Exempt 1 $67.0318 $5,362.55 $11,618.86 $139,426

2 $68.7082 $5,496.66 $11,909.43 $142,913
3 $70.4260 $5,634.08 $12,207.18 $146,486
4 $72.1861 $5,774.89 $12,512.27 $150,147
5 $73.9909 $5,919.28 $12,825.11 $153,901
6 $75.8404 $6,067.24 $13,145.69 $157,748
7 $77.7371 $6,218.97 $13,474.44 $161,693
8 $79.6803 $6,374.43 $13,811.27 $165,735
9 $81.6722 $6,533.78 $14,156.53 $169,878
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Systems Administrator 181 PR Exempt 1 $47.6414 $3,811.32 $8,257.86 $99,094

2 $48.8323 $3,906.59 $8,464.28 $101,571
3 $50.0529 $4,004.24 $8,675.86 $104,110
4 $51.3044 $4,104.36 $8,892.78 $106,713
5 $52.5861 $4,206.89 $9,114.93 $109,379
6 $53.9015 $4,312.12 $9,342.93 $112,115
7 $55.2491 $4,419.93 $9,576.52 $114,918
8 $56.6299 $4,530.40 $9,815.87 $117,790
9 $58.0462 $4,643.70 $10,061.35 $120,736

Technology Specialist I 178 GU Non‐exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Technology Specialist II 180 GU Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Technology Specialist III 182 GU Non‐exempt 1 $50.0236 $4,001.89 $8,670.77 $104,049
2 $51.2736 $4,101.89 $8,887.43 $106,649
3 $52.5558 $4,204.47 $9,109.69 $109,316
4 $53.8693 $4,309.55 $9,337.36 $112,048
5 $55.2164 $4,417.32 $9,570.86 $114,850
6 $56.5962 $4,527.70 $9,810.02 $117,720
7 $58.0116 $4,640.93 $10,055.35 $120,664
8 $59.4621 $4,756.97 $10,306.77 $123,681
9 $60.9481 $4,875.85 $10,564.35 $126,772

Warehouse Supervisor 185 SU Exempt 1 $57.9068 $4,632.55 $10,037.20 $120,446
2 $59.3549 $4,748.40 $10,288.20 $123,458
3 $60.8385 $4,867.08 $10,545.34 $126,544
4 $62.3592 $4,988.74 $10,808.94 $129,707
5 $63.9183 $5,113.47 $11,079.19 $132,950
6 $65.5164 $5,241.32 $11,356.20 $136,274
7 $67.1539 $5,372.32 $11,640.03 $139,680
8 $68.8332 $5,506.66 $11,931.10 $143,173
9 $70.5539 $5,644.32 $12,229.36 $146,752

Warehouse Technician 171 GU Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
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Warehouse Technician 171 GU Non‐exempt 2 $29.9851 $2,398.81 $5,197.43 $62,369

3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

Wastewater Treatment Plant Operator I 174 OP Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Wastewater Treatment Plant Operator II 176 OP Non‐exempt 1 $37.3294 $2,986.36 $6,470.45 $77,645
2 $38.2630 $3,061.04 $6,632.26 $79,587
3 $39.2188 $3,137.51 $6,797.94 $81,575
4 $40.2000 $3,216.00 $6,968.00 $83,616
5 $41.2049 $3,296.40 $7,142.20 $85,706
6 $42.2351 $3,378.81 $7,320.76 $87,849
7 $43.2909 $3,463.28 $7,503.78 $90,045
8 $44.3731 $3,549.85 $7,691.35 $92,296
9 $45.4827 $3,638.62 $7,883.68 $94,604

Wastewater Treatment Plant Operator III 178 OP Non‐exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Wastewater Treatment Plant Operator IV, V 180 OP Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Wastewater Treatment Plant Operator‐in‐
Training 171 OP Non‐exempt 1 $29.2539 $2,340.32 $5,070.70 $60,848
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Wastewater Treatment Plant Operator‐in‐
Training

171 OP Non‐exempt 2 $29.9851 $2,398.81 $5,197.43 $62,369
3 $30.7347 $2,458.78 $5,327.36 $63,928
4 $31.5029 $2,520.24 $5,460.52 $65,526
5 $32.2914 $2,583.32 $5,597.20 $67,166
6 $33.0981 $2,647.85 $5,737.01 $68,844
7 $33.9260 $2,714.08 $5,880.51 $70,566
8 $34.7736 $2,781.89 $6,027.43 $72,329
9 $35.6433 $2,851.47 $6,178.19 $74,138

Water Plant Operator I 174 OP Non‐exempt 1 $33.8621 $2,708.97 $5,869.44 $70,433
2 $34.7087 $2,776.70 $6,016.19 $72,194
3 $35.5765 $2,846.12 $6,166.60 $73,999
4 $36.4659 $2,917.28 $6,320.78 $75,849
5 $37.3775 $2,990.20 $6,478.77 $77,745
6 $38.3121 $3,064.97 $6,640.77 $79,689
7 $39.2698 $3,141.59 $6,806.78 $81,681
8 $40.2515 $3,220.12 $6,976.93 $83,723
9 $41.2577 $3,300.62 $7,151.35 $85,816

Water Plant Operator II 176 OP Non‐exempt 1 $37.3294 $2,986.36 $6,470.45 $77,645
2 $38.2630 $3,061.04 $6,632.26 $79,587
3 $39.2188 $3,137.51 $6,797.94 $81,575
4 $40.2000 $3,216.00 $6,968.00 $83,616
5 $41.2049 $3,296.40 $7,142.20 $85,706
6 $42.2351 $3,378.81 $7,320.76 $87,849
7 $43.2909 $3,463.28 $7,503.78 $90,045
8 $44.3731 $3,549.85 $7,691.35 $92,296
9 $45.4827 $3,638.62 $7,883.68 $94,604

Water Plant Operator III 178 OP Non‐exempt 1 $41.1553 $3,292.43 $7,133.60 $85,603
2 $42.1842 $3,374.74 $7,311.94 $87,743
3 $43.2390 $3,459.12 $7,494.76 $89,937
4 $44.3193 $3,545.55 $7,682.03 $92,184
5 $45.4279 $3,634.24 $7,874.19 $94,490
6 $46.5630 $3,725.04 $8,070.92 $96,851
7 $47.7275 $3,818.20 $8,272.77 $99,273
8 $48.9207 $3,913.66 $8,479.60 $101,755
9 $50.1433 $4,011.47 $8,691.52 $104,298

Water Plant Operator IV, V 180 OP Non‐exempt 1 $45.3746 $3,629.97 $7,864.94 $94,379
2 $46.5092 $3,720.74 $8,061.61 $96,739
3 $47.6722 $3,813.78 $8,263.19 $99,158
4 $48.8640 $3,909.12 $8,469.76 $101,637
5 $50.0851 $4,006.81 $8,681.43 $104,177
6 $51.3375 $4,107.00 $8,898.50 $106,782
7 $52.6207 $4,209.66 $9,120.93 $109,451
8 $53.9361 $4,314.89 $9,348.93 $112,187
9 $55.2847 $4,422.78 $9,582.69 $114,992

Z‐Not in Use 165 (blank) (blank) 1 $21.8347 $1,746.78 $3,784.69 $45,416
2 $22.3803 $1,790.43 $3,879.27 $46,551
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Z‐Not in Use 165 (blank) (blank) 3 $22.9400 $1,835.20 $3,976.27 $47,715

4 $23.5135 $1,881.08 $4,075.68 $48,908
5 $24.1015 $1,928.12 $4,177.60 $50,131
6 $24.7034 $1,976.28 $4,281.94 $51,383
7 $25.3217 $2,025.74 $4,389.11 $52,669
8 $25.9544 $2,076.36 $4,498.78 $53,985
9 $26.6034 $2,128.28 $4,611.28 $55,335

167 (blank) (blank) 1 $24.0707 $1,925.66 $4,172.27 $50,067
2 $24.6722 $1,973.78 $4,276.53 $51,318
3 $25.2895 $2,023.16 $4,383.52 $52,602
4 $25.9212 $2,073.70 $4,493.02 $53,916
5 $26.5693 $2,125.55 $4,605.36 $55,264
6 $27.2332 $2,178.66 $4,720.43 $56,645
7 $27.9145 $2,233.16 $4,838.52 $58,062
8 $28.6121 $2,288.97 $4,959.44 $59,513
9 $29.3270 $2,346.16 $5,083.35 $61,000

168 (blank) (blank) 1 $25.2722 $2,021.78 $4,380.53 $52,566
2 $25.9039 $2,072.32 $4,490.03 $53,880
3 $26.5510 $2,124.08 $4,602.18 $55,226
4 $27.2145 $2,177.16 $4,717.18 $56,606
5 $27.8948 $2,231.59 $4,835.12 $58,021
6 $28.5928 $2,287.43 $4,956.10 $59,473
7 $29.3073 $2,344.59 $5,079.95 $60,959
8 $30.0400 $2,403.20 $5,206.94 $62,483
9 $30.7914 $2,463.32 $5,337.20 $64,046

169 (blank) (blank) 1 $26.5337 $2,122.70 $4,599.19 $55,190
2 $27.1967 $2,175.74 $4,714.11 $56,569
3 $27.8765 $2,230.12 $4,831.93 $57,983
4 $28.5741 $2,285.93 $4,952.85 $59,434
5 $29.2880 $2,343.04 $5,076.59 $60,919
6 $30.0202 $2,401.62 $5,203.51 $62,442
7 $30.7707 $2,461.66 $5,333.60 $64,003
8 $31.5400 $2,523.20 $5,466.94 $65,603
9 $32.3284 $2,586.28 $5,603.61 $67,243

191 (blank) (blank) 1 $77.5962 $6,207.70 $13,450.02 $161,400
2 $79.5361 $6,362.89 $13,786.27 $165,435
3 $81.5246 $6,521.97 $14,130.94 $169,571
4 $83.5621 $6,684.97 $14,484.11 $173,809
5 $85.6510 $6,852.08 $14,846.18 $178,154
6 $87.7924 $7,023.40 $15,217.37 $182,608
7 $89.9871 $7,198.97 $15,597.77 $187,173
8 $92.2371 $7,378.97 $15,987.77 $191,853
9 $94.5428 $7,563.43 $16,387.44 $196,649

198 (blank) (blank) 1 $109.1866 $8,734.93 $18,925.69 $227,108
2 $111.9164 $8,953.32 $19,398.86 $232,786
3 $114.7140 $9,177.12 $19,883.76 $238,605
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Z‐Not in Use 198 (blank) (blank) 4 $117.5818 $9,406.55 $20,380.86 $244,570

5 $120.5212 $9,641.70 $20,890.35 $250,684
6 $123.5337 $9,882.70 $21,412.52 $256,950
7 $126.6231 $10,129.85 $21,948.01 $263,376
8 $129.7880 $10,383.04 $22,496.59 $269,959
9 $133.0327 $10,642.62 $23,059.01 $276,708

200 (blank) (blank) 1 $126.1803 $10,094.43 $21,871.27 $262,455
2 $129.3351 $10,346.81 $22,418.09 $269,017
3 $132.5683 $10,605.47 $22,978.52 $275,742
4 $135.8827 $10,870.62 $23,553.01 $282,636
5 $139.2794 $11,142.36 $24,141.78 $289,701
6 $142.7611 $11,420.89 $24,745.27 $296,943
7 $146.3303 $11,706.43 $25,363.94 $304,367
8 $149.9890 $11,999.12 $25,998.10 $311,977
9 $153.7380 $12,299.04 $26,647.92 $319,775

Note:

1. Incumbent Procurement Specialist I reclassified to Procurement Specialist II on 7/1/18 shall be exempt.
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General Manager

Budget Impact 

July 6, 2022

Adopt Resolution No. 2022-7-2 Making Certain Findings and Determinations
Regarding Special Rules for Conducting Meetings through Teleconference

On March 4, 2020, Governor Newsom declared a state of emergency pursuant to Government
Code 8625 due to the COVID-19 pandemic and recommended, together with local officials,
measures for social distancing to assist in abating the spread of COVID-19; and on March 17,
2020, the Governor issued Executive Order N-29-20 which, among other things, suspended
certain Brown Act rules governing the use of teleconferencing for local agency board meetings.
Executive Order N-29-20 expired on September 30, 2021. In response to the ongoing
COVID-19 pandemic, the California legislature enacted, and the Governor signed into law, AB
361 amending portions of Government Code 54953, allowing for the continued use of
teleconferencing for local agency board meetings while suspending the conditions and
restrictions of Government Code 54953(b)(3) if the legislative body of the local agency makes
certain findings. The legislative body must make these findings every 30 days to continue the
use of teleconferencing.

Staff is recommending that the Board of Directors makes the necessary findings and
determinations and Adopt Resolution No. 2022-7-2 to continue to conduct meetings through
teleconference for a period of 30 days.

Adopt Resolution No. 2022-7-2, Making Certain Findings and Determinations Regarding
Special Rules for Conducting Meetings through Teleconference.

None.

Shivaji Deshmukh, General Manager

Y N

Staff Contact:



Page 2 of 

Business Goal: 

:

Environmental :

The Adoption of a Resolution to make findings for conducting meetings through teleconference
is consistent with the IEUA's commitment to applying ethical, fiscally responsible, transparent
and environmentally sustainable principles to all aspects of business and organizational conduct.

The Board adopted Resolution No. 2021-10-1 on Oct. 6, 2021. On Nov. 3, Nov. 17, and Dec. 8,
2021, Jan. 5, Feb. 2, March 2, April 6, May 18, and June 15, 2022 the Board adopted Resolution
Nos. 2021-11-6, 2021-11-1, 2021-12-1, 2022-1-1, 2022-2-1, 2022-3-1, 2022-4-7, 2022-5-6, and
2022-6-10 respectively, making continued findings and determinations regarding special rules
for conducting meetings through teleconference.

 Attachment 1 - Resolution No. 2022-7-2

Not Applicable

22155



RESOLUTION NO.  2022-7-2 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE INLAND 
EMPIRE UTILITIES AGENCY*, SAN BERNARDINO COUNTY, 

CALIFORNIA, MAKING CERTAIN FINDINGS AND 
DETERMINATIONS REGARDING SPECIAL RULES FOR 

CONDUCTING MEETINGS THROUGH TELECONFERENCE 
 
 
 WHEREAS, Inland Empire Utilities Agency (“IEUA”) is a municipal water district 
 established pursuant to Section 71000 et seq. of the California Water Code; and 
 

WHEREAS, all meetings of the Board of Directors of IEUA are conducted in open and 
 public settings in compliance with the Ralph M. Brown Act (Brown Act) so that any 
 member of the public may attend, participate and watch the Agency’s Board of Directors 
 conduct their business; and 
 
 WHEREAS, on March 4, 2020, the Governor declared a state of emergency pursuant to 
 Government Code 8625 due to the COVID-19 pandemic and has recommended, together 
 with local officials, measures for social distancing to assist in abating the spread of 
 COVID-19; and 
 
 WHEREAS, on March 17, 2020, the Governor issued Executive Order N-29-20 which, 
 among other things, suspended certain Brown Act rules governing the use of 
 teleconferencing of local agency board meetings; and 
 

WHEREAS, the California legislature has enacted, and the Governor has signed into law, 
 AB 361 amending portions of Government Code 54953, allowing for the continued use of 
 teleconferencing for local agency board meetings while suspending the conditions and 
 restrictions of Government Code 54953(b)(3) if the legislative body of the local agency 
 makes certain findings; and 

 
WHEREAS, On October 6, 2021 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution 2021-10-1 making certain factual findings, and authorizing 
the continued use of teleconferencing for IEUA Board meetings for an effective period of 
30 days; and 
 
WHEREAS, On November 3, 2021 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution 2021-11-6 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
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WHEREAS, On November 17, 2021 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2021-11-1 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On December 8, 2021 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2021-12-1 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On January 5, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-1-1 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On February 2, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-2-1 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On March 2, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-3-1 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On April 6, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-4-7 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On May 18, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-5-6 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
 
WHEREAS, On June 15, 2022 the Board of Directors of the Inland Empire Utilities 
Agency approved Resolution No. 2022-6-10 again making certain factual findings, and 
authorizing the continued use of teleconferencing for IEUA Board meetings for an 
effective period of 30 days; and 
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WHEREAS, the Board of Directors must now determine whether to extend the effective 
period of Resolution No. 2022-7-2 for an additional 30 days, making the appropriate factual 
findings in support thereof; 

 
 NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the Inland 
 Empire Utilities Agency hereby make the following findings and determinations: 
 
 SECTION 1.       The Governor has proclaimed a state of emergency on March 4, 2020 
 which continues. 

 
SECTION 2.     The Governor and local officials have promoted the use of social 
distancing as a method to abate the spread of COVID-19 within the community. The Board 
of Directors finds that conducting in person meetings of the IEUA Board of Directors 
would be inimical to social distancing and would present imminent risks to the health or 
safety of the attendees and conducting meetings by teleconference would diminish that 
risk. 

 
SECTION 3.        The Board of Directors will continue to conduct Board meetings by 

 teleconference in compliance with Government Code 54953(e) until such time as the 
 Governor has terminated the state of emergency and the risk to health and safety of meeting 
 attendees is sufficiently diminished or as otherwise required by law. Notice of meetings 
 and posted agendas will contain information which allows members of the public to access 
 the meeting and address the Board of Directors and offer public comment including an 
 opportunity for all persons to attend via a call-in option or an internet-based service option.  

 
SECTION 4.      This Resolution shall take effect immediately upon its adoption and shall 

 be effective for 30 days or until such time as the Board of Directors adopts a subsequent 
 resolution in accordance with Government Code 54953(e)(3) to extend the time during 
 which meetings of the Board of Directors may be conducted by teleconference without 
 compliance with Government Code 54953(3)(b).  

     
ADOPTED this 6th day of July, 2022. 

     

 
____________________________________ 
Steven J. Elie, President of the Inland 
Empire Utilities Agency* and of the Board 
of Directors thereof  
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ATTEST: 

 
 
______________________________________ 
Marco Tule, Secretary/Treasurer of the Inland  
Empire Utilities Agency* and of the Board of  
Directors thereof 
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STATE OF CALIFORNIA  ) 
     ) 
COUNTY OF SAN BERNARDINO ) 
 
 
 
 I, Marco Tule, Secretary/Treasurer of the Inland Empire Utilities Agency*, DO 

HEREBY CERTIFY that the foregoing Resolution being No. 2022-7-2, was adopted at a 

regular meeting on July 6, 2022, of said Agency by the following vote: 

 

AYES:   

NOES:   

ABSTAIN:   

ABSENT:  

  

  

 

      ___________________________________ 
Marco Tule, Secretary/Treasurer of the 
Inland Empire Utilities Agency* and of the 
Board of Directors thereof 

 
 
 
 
(SEAL) 
 
 
 
*A Municipal Water District 
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Drought Update

Joshua Aguilar, Senior Engineer
Lisa Morgan-Perales, Sr. Water Resources Analyst

Chris Garcia, Environmental Resources Planner
Andrea Carruthers, Communications OfficerJuly 6, 2022
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Workshop Agenda

Water Supply Conditions and Water Resource Planning

Water Use Efficiency Update

Messaging & Outreach
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Drought Monitoring and Conditions



Emergency Drought Regulation: 
Reduce Water Use
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IEUA-Customer Agency collaboration:

Drought Response Task Force coordination

Advocacy for extraordinary conservation programs

Advocacy for long-term local and regional solutions

Regional messaging and outreach support

Drought navigation through successful collaboration

16

Regional Drought Response

IEUA & Retail Agencies’ 
Approach



Board adopted resolution No. 2022-5-7:
 Declaring a Water Shortage Emergency Condition;
 Implementing the Agency's Water Shortage Contingency Plan at Level 3; and
 Adopting an Emergency Water Conservation Program framework.
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IEUA’s May 18th Board Meeting

Agency June July Aug Sept Oct Nov Dec Sub‐Total

WFA 1,840 2,370 2,370 2,370 1,840 1,137 950 12,877
FWC 858 950 950 950 950 671 671 6,000
CVWD 2,184 2,184 2,184 2,184 2,184 2,183 2,183 15,286

Total IEUA 4,882 5,504 5,504 5,504 4,974 3,991 3,804 34,163
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EWCP SWP Tracking: June

We are here
End of Week 4
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EWCP SWP Tracking: June – December

We are here
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IEUA Tracking: June

We are here
End of Week 4
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IEUA Tracking: June - December

We are 
here
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IEUA Regional Water Use 
(July 2021 – April 2022)

Source: State Water Resource Control Board Water Conservation and Production Reports, as of April 2022



23

Southern California Drought

Sources: NBCnews.com, Championnewspapers.com, TheGuardian.com, LATimes.com, CaliforniaGlobe.com  
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MWD Drought 
Action Planning 

Coordination
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IEUA Drought Response Coordination
 IEUA/Customer Agency Coordination 

 Draft briefing sheets

Development of project portfolios            
(in process)

Draft submittal to MWD                         
(in process)

Draft evaluation criteria                   
(in process)

Final documentation

Ready for funding opportunities
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New WUE Program Approach
Core plus Flex Business Model 

Core Programs are Cost-effective and Provide Regional Benefits
• 70% of Budget

Flex Programs offer Customer Agencies the Ability to Select 
Programs that are Beneficial to their Service Areas
• 30% of Budget
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Core Programs
IEUA Managed/Funded Programs 

Controller Retrofit Programs

Landscape Tune-up Program

MWD Rebates – Residential/CII – Indoor & Landscape

Membership Dues 

Available to All Customer Agencies
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Flex Programs
IEUA Managed/Funded Programs 

Landscape Evaluations (CII and RES)

Pressure Regulation Program

Landscape Training Workshops

K-6 Water Education and Conservation Program

Supplemental Core Program Funding

Customer Agency Selected Programming 
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Customer Agency Local Programs (Flex)
-Partially/Fully-Funded by IEUA

Chino – HET Direct Install & Conservation Kit Distribution

Chino Hills – Commercial Turf Slope Removal Project

CVWD – “Water in Your Hand” App & Aqua Mizer Toilet Retrofit Program

MVWD – Residential Leak Detection and Repair Project



Drought Response

FY 21/22 ($1.6M, Budget)
Actuals: $900K (~Two Month Delay)

FY 22/23 ($2.5M, Budget)
(Core + Flex)

59%
Increase

33

‐Additional FY 22/23 funding is from a DWR/SAWPA Grant and Drought Funds
‐FY 22/23 budget increased for drought response

Program FY 21/22 Budget FY 22/23 Budget
Controller Retrofit Program $500,000  $937,000 

Tune‐up Program $300,000  $638,000 

Pressure Regulation Program $100,000  $94,000 

MWD Device Rebates $254,000  $208,000 

Local Program Support $100,000  $141,000 

Additional Programs $346,000  $522,000 
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MWD Reports Spike in Turf Rebates



Drought Response, cont.
Increased MWD Programming -
• MWD Turf Rebate Enhanced Incentives (USBR/ DWR)

o Residential and CII (MWD $3 + IEUA $1 = $4 per sq. ft.)
o Public Sector ($4 per sq. ft.)

• MWD/ SoCalGas Direct Install Partnership (USBR)
o Direct install of Weather Based Irrigation Controllers, Premium High Efficiency 

Toilets, Hose Bib Controllers

• Landscape Supply & Big Box Store Outreach

Grant Submissions -

• Large Landscape Concierge Program (DWR/ SAWPA-Prop 1-IRWMP)
o $2.5M – Match Share 50% (IEUA, EMWD, WMWD, SBVMWD)
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WUE Collaboration

Customer Agency Bi-Monthly Meetings

New Programs Committee – Bi-monthly

Accountability Committee – Weekly

Regulatory Advocacy Committee – Ad Hoc

IEUA Internal Department Coordination – Ongoing
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New Programs Committee

• First meeting – July 2022

• Co-chairs – IEUA, CBWCD, Chino 

Hills, CVWD, and MVWD

• Incorporates New Programming 

into Future Budgets

• New Program Benchmarking
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Accountability Committee

• First meeting – April 2022

• Co-chairs – IEUA, CVWD and 
MVWD

• Dashboard:
• Phase 1 – Tracking of new regional 

program performance
• Phase 2 – Access for Customer 

Agencies micro-data
• Phase 3 – Automation and more



• Save Our Water Campaign
—Statewide
—Outreach Days

• MWD
—Elevate Messaging/Transitions
—Media Buy
—Assets

• Microsite
• Landscape in a Drought

—SWP Exclusive Messaging

39

Drought Messaging and Outreach

Sample

bewaterwise.com



• IEUA
— Inland Empire Clean Water 

Partnership Campaign Plan
—Tactics

• Video Shorts
• Hard Ads
• Social Channels
• Nextdoor
• Website

—Water Use Efficiency Focus

40

Drought Messaging and Outreach
La Opinion 6/6

Daily Bulletin Spadea 5/22

Nextdoor 5/31
Over 2,800 Impressions



• Earned Media
—Press Releases
—Press Interviews

• Customer Agency 
Collaboration

—Toolkit
• Translation Options
• Creative 

Development
—Messaging Alignment
—Coordinated Ads
—Events

41

Earned Media & Collaboration

…to know the facts
…to change your habits
…to step it up

City of Upland

The Inland Empire Utility Agency said it has benefited from investments in local supplies, 
which have enabled it to reduce its demand on imported water 35% below the targeted 
reduction.
“However, the time is now to continue to step up our efforts of preserving water supplies as 
we enter summer and as we prepare for next year as well,” deputy general manager 
Christiana Daisy said.

US Times June 10‐ Quote: IEUA 
general manager Shivaji 
Deshmukh said the seven major 
retailers to whom they supply 
water “have a slightly different 
approach because each region is 
different”.
“Some can be heavier for outdoor 
use, some can be agricultural 
focused, some can be purely 
residential, so we don’t want to 
apply the same rule to every other 
customer.”

Champion Progress Edition 5/28



IEUA Drought Actions
SWP‐Dependent 
Area Coordination

Collaboration with MWD to 
develop options for conservation 
measures to secure SWP supplies.
Continued advocacy for water 
supply reliability projects. 

Coordination on allocation details, 
challenges and opportunities for 

persistent drought.

Regional Funding 
Strategy

Coordinated effort for a regional 
water infrastructure funding 
strategy. Near‐ and long‐term 
planning efforts. Exploring 

potential MWD programs and 
developing a drought portfolio. 

Regional Drought 
Messaging

Toolkit, talking points, and messaging 
focused on facts and water efficient 
habits‐made available to customer 
agencies. Opportunities for earned 
media. Collaboration efforts on 

messaging and tactics.
MWD coordination.

#TheTimeIsNow #StepItUpIE

Drought Monitoring

Tracking SWP allocation and 
drought conditions. Developing 

IEUA Emergency Water 
Conservation Program Allocation –

Extensive coordination w/ 
customer agencies to ensure 

targeted operations and tracking.

Facility Preparation

Preparing service connections 
for low‐flow capability and 

coordinating possible 
maintenance opportunities.

IEUA’s Customer 
Agencies

Taking actions to enforce 
relevant water restrictions 
based on SWP allocation in 
preparation for persistent 

drought conditions. 

Drought Response 
Task Force

Utilizing regular drought meetings 
for coordinated efforts.

Platform for updates on allocation 
plan, supply updates, and 

messaging.

Enhanced WUE

Increased WUE program budget 
to support enhanced conservation 
(i.e., Regional Landscape Tune‐Up, 
Smart Controller Upgrade, Turf 

Replacement Program).
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Thank You! 

www.ieua.org/drought-status
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