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Section 8.13.  - Vehicle Allowance. 
 
 Members of the Management Group as defined in Section 1.13 shall receive a vehicle 
allowance as follows or as provided for in any contract entered into with the employee. 
 

A. Deputy Managers/Department Managers $250 per month 
 

B. Department Managers (Range 192)  $300 per month 
 

C. At the beginning of each fiscal year, employees will have the option to elect a 
monthly car allowance or be reimbursed for mileage based on the use of their 
personal vehicle to conduct Agency business (per Section 8.07.A). 

 
Section 8.14. - 401 Governmental Money Purchase Plan & Trust (401a Plan)  
 

Upon separation from service, all employees who participate in the Agency’s 401 
Governmental Money Purchase Plan & Trust (401a Plan) shall contribute one hundred percent 
(100%) of paid leave accruals to the 401a Plan up to the annual contribution limit in effect at the 
time of separation. 

 
Section 8.15. - Wellness Reimbursement 

 
 Employees shall be entitled to a wellness reimbursement of up to five hundred dollars 

($500) per fiscal year.  The reimbursement shall be subject to the limitations and terms set forth 
in Agency Policy A-78. 

 
Section 8.16. - Deferred Compensation 

 
A. Employees may borrow against their qualifying 457 plans, if allowed by the plan, 

subject to the terms and conditions of the deferred compensation plan.   
 

B. Effective July 1, 2018, The Agency will contribute twenty-five dollars ($25) per 
pay period as a matching contribution to a single 457(b) account of each 
employee who has made an elective deferral of twenty-five dollars ($25) or more 
to the plan for that pay period. 

 
 
ARTICLE 9 - PERFORMANCE APPRAISALS 
 
Section 9.01.  - General 
 
 The procedures for performance appraisals are set forth as follows: 
 
 A. Each employee will be reviewed by his /her supervisor.  This review will be made 

on a standard Agency performance appraisal form.  The purpose of this appraisal 
is to cause a periodic dialogue between the supervisor and the employee.  The 
supervisor shall take this opportunity to discuss the employee’s performance.  At 
this time, the employee may have the opportunity to converse with the supervisor 
without cause for jeopardy to the employee's position.   
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